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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

STELLA MATUTI NA COLLEGE OF EDUCATI ON
( AUTONOMOUS)

Name of the head of the Institution

DR. JOSEPH CATHERI NE

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04424894262
Mobile no. 9941287627

Registered Email

cat heri nej oseph2@nuai | . com

Alternate Email

sncedn@nai | . com

Address Kamar aj ar Sal ai, Ashok Nagar
City/Town Chennai

State/UT Tam | Nadu

Pincode 600083




2. Institutional Status

Autonomous Status (Provide date of Conformant of 01- Mar - 2005
Autonomous Status)

Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR ALMA JULI ET PAMELA

Phone no/Alternate Phone no.

04424747212

Mobile no.

9500194738

Registered Email

sncedn@nai | . com

Alternate Email

al mpane@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sntedn. edu.in/coll ege_docs/ A
QARYR0- %202017- 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sntedn. edu.in/coll ege docs/18-1

9% 2 0HANDY® 0BOCK. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
3 A 3.48 2014 10- Dec- 2014 09- Dec- 2021

6. Date of Establishment of IQAC

16- Jun- 2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://smcedn.edu.in/college_docs/AQAR%20-%202017-2018.pdf
https://smcedn.edu.in/college_docs/AQAR%20-%202017-2018.pdf
https://smcedn.edu.in/college_docs/18-19%20HAND%20BOOK.pdf
https://smcedn.edu.in/college_docs/18-19%20HAND%20BOOK.pdf

Sem nar on Enhanci ng
Holistic Wllness in

Cl assroom for Sustai nabl e
Devel opnent

14- Feb- 2019 116

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Seminars were organi zed Related to well being of Staff and Students. 2)
Research Culture was enhanced through the conduction of Research Colloquium. 3)

Academ ¢ Audit and Feedback conducted by an External

Expert Conmittee. 4)

Personal ity Devel opnent Programe and Certificate Courses were offered for the

Student trainees. 5) Wrkshop was conducted on Case Studies and a Speci al
was published in the ‘Indian Educati onal

| ssue

Researcher’ witten by MEd., students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/27816_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/27816_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/27816_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/27816_Contribution.xlsx

Gri evance redressal neasures to be
enhanced and nonitored

Ef f ecti ve neasures were devi sed for
gri evances

To conduct one National Sem nar,
state | evel sem nar and Wrkshop

one

Sem nars at the National, State and

Wor kshops were organi zed

Awar eness programe on Antiraggi ng and
Anti sexual harassnent.

Awar eness was created on Antiraggi ng
and Anti sexual harassnent.

To pronmote wel | being of staff and
students

Nati onal Sem nar on Enhancing Holistic
Wl I ness in Classroons for Sustainable
Devel opnent was conduct ed

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 27- Apr-2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 29-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The conformty and the conplexity of
Teacher Education can be reduced by
anal ysing the I nput, process, and
output indicators. Valid and reliable
pl anni ng and execution of the college
activities enable students for |earning
as well as personal devel opnent.

St andards depend on wel | defi ned

| earni ng obj ectives, syllabi

i mpl erentati on of transaction of

nmet hods, techni ques, and innovation for
preparing the personal assessnment and
eval uati on procedure in teacher
education. Human and Physical resources
are managed effectively to provide the
required information for the snooth
functioning of the institution. The
human, financial, acaden c deci sions
and al |l ocations are made on the basis
on the suggestions received from

di fferent bodies and conmmittees.
Feedback is obtained fromthe



https://assessmentonline.naac.gov.in/public/Postacc/Quality/27816_Quality.xlsx

institution.

st akehol ders through feedback forns and
based on this decisions energe fromthe
grassroots |level. The faculty present
the action plan, that they find
necessary for quality sustenance, or
excel l ence and can subnmit the proposa
before the planning comittee. The
Internal Quality Assurance cel

approved the proposals submtted and
makes nodi fications where needed. The
managenment val ues and fulfills the
recommendati ons, and proposals for
maki ng extra resources avail able as and
when needed and requested. This way,

all the support necessary for creating
and sustai ning an environnment conducive
to |l earning and devel opnent is nade
avail able. Information is dissem nated
systematically through online and

of fline nodes. The col | ege provides
information on various curricular and
cocurricular activities through the
academ c cal endar, bulletin boards,
col | ege website, and What SApp groups.
Learning resources are shared with
students through easily accessible
Lear ni ng Managenment systens |ike Google
cl assroons and bl ogs. The website al so
provi des | earning videos and materials
prepared by the staff so that the
students have only the rel evant
material. It is shared anong the
students in a short span of tinme.
Further, it sensitizes the students
about communityrelated activities,

ecol ogy, science, humanity, and future
chal | enges. The denocrati c nmanagenent
strategy instils in every person the
spirit of growing along with the

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BEd

BED

Educati on

23/ 07/ 2018

MEd

MED

Educati on

23/ 07/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme Date of Introduction Course with Code

Specialization

Date of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/27816_Syllabus_revision_1675923687.xlsx

BEd

Educati on

01/ 08/ 2018

Pedagogy of
School Subj ect
(B181PPSS)
Drama and Art
( BL81EDAT)
Yoga, Health
and Physi cal
educati on
( BL81EYHP)
Pedagogy of
School Subj ect
( B182PPSS)
Readi ng and
Ref | ecti ng
Texts
( BL82ERRT)
Critical
Under st andi ng
of ICT
(B184ECUI)
Pedagogy of
School Su

01/ 08/ 2018

VEd

Educati on

01/ 08/ 2018

Gui dance and
Counsel I'i ng
(MLB3EGCG)
Educati on for
Differently
Abl ed Learners
( ML83EEDL)
Adul t Educati on
( ML8B3EAED)
Advanced
Educat i onal
research and
statistics
( MLB3CAER)
Early Chil dhood
Educati on
( ML84EECE)

01/ 08/ 2018

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BEd Educati on 10/ 12/ 2018
VEd Educati on 09/ 07/ 2018
VPhi | Educati on 09/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/27816_programmes_on_employability_1676874596.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Conput er Educati on and 01/08/ 2018 198
Spoken Engli sh
Heal th and Hygi ene, 10/ 12/ 2018 192
Aer obi cs
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 192
VEd Internship in Teacher 6
Education Institution and
School
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected fromthe stakeholder at the end of all the inportant
events. Students’ opinion regarding the curriculuminplenented, teaching
process, sem nar arranged, internship program teacher effectiveness is
col l ected by using the feedback forns. The feedback regardi ng the teaching
conmpetency of students in their interview was collected fromthe enpl oyers
during the recruitment process. It reflects the effectiveness of curricul um
bei ng adopted in our institution. The feedback collected fromthe A umi gives
a very clear picture of the significances of the curriculumthat they transfer
in their teaching career. Al the feedback collected is being anal ysed and the
report of the analysis is brought forward in planning for the next academ c
year activities. Major concerns regarding infrastructure and teaching |earning
process are al so considered and steps were taken to create a confortable and
conduci ve at nosphere. Feedback fromthe students has brought to |ight the

i nprovenents / changes to be introduced in the online tests conducted for

NET/ TET Coaching. Mdre intensive coaching is essential. New experinments are
carried out in the field of evaluation to nmake it objective. Based on the

f eedback, rescheduling of practical conponents has been carried out.
Suggesti ons and Feedback from exam ners have hel ped us to inprove the
performance of our students. Self-directed |learning strategies and auto

i nstructional nethods have been devel oped to inprove the learning skills of the
students. The suggestions of the Alumi with regard to syllabi nodification at
M Ed., |evel have been appreciated and i nmedi ate acti on has been taken. Based



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/27816_Value_added_courses_1676875193.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/27816_Projects_undertaken_1675925948.xlsx

on the suggestions of the enployers,
training prograns as a capacity buil di ng exercise.

Conput er

Educati on,

the institution has introduced skill-based

Spoken

English, Aerobics and Health and Hygi ene are sone of the val ue-added courses
offered to the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 200 250 200
VEd Educat i on 50 10 7
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 200 7 17 5 22

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 3 17 4 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring has evolved to embrace a wide range of activities. Mentoring is active in the College and is carried out
in academic, co-curricular and other difficulties encountered during the programme of study. The objective of
mentoring to provide experiences to the mentee. The mentor suggest ways and means to tackle problems and
challenging situations faced by the mentee and provide directions to move on towards success. The mentor
provides moral support, and focus on counselling the mentee, depending upon the complexity of the problems
faced. The mentoring services are provided twice a month preferably on Saturdays. The student’s details are
recorded which includes their parent’s qualification and occupation, number of siblings, academic record,
interest in cultural and sports, special talents, physical ailments, academic and general performance in all the
semesters. The students are met individually by the mentors and information regarding difficulties faced and
other problems encountered will be recorded. The students are called on a one-to-one basis and asked about
their attitude regarding the course and support system needed if any. Group discussion regarding the academic
and other areas in the institution were also conducted once in a semester for the students to open their ideas
regarding the improvement of the curriculum and other areas. Remedial coaching is offered in the institution for
students who need academic support and help. The students who lack teaching competency skills has been
given special orientation sessions on Microteaching and Macro teaching. The students were offered with various
recordings of Microteaching and Macro teaching videos by peers and old students to facilitate self-confidence
and passion for the profession. The mentors also guide the teaching of the mentee during internship and offer



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/27816_Demand_ratio_1676876600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/27816_ict_tools_1676876867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/27816_e_resource_1676876883.xlsx

suggestions for improvement. The mentee gradually improves their teaching skill and get rid of their fear and
maximise the aptitude of teaching. The mentee who lacks in communication skill were given training to improve
their language skills through the spoken English course. Thus, the mentoring activity of the college is beneficial
to the student teachers to build their self-confidence and face the challenges in teaching.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

214 22 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

9

2

0

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd BED1719 IV 09/ 05/ 2019 28/ 05/ 2019

VEd MED1719 IV 09/ 05/ 2019 28/ 05/ 2019

MPhi | MPHI L [ 09/ 05/ 2019 28/ 05/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 200 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sntedn. edu.in/coll ege_docs/2.6.1. ¥20Cour se¥?00bj ecti ve¥R0(2017%20- ¥2020
18) . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/27816_Evaluation_1676875958.xlsx
https://smcedn.edu.in/college_docs/2.6.1.%20Course%20Objective%20(2017%20-%202018).pdf
https://smcedn.edu.in/college_docs/2.6.1.%20Course%20Objective%20(2017%20-%202018).pdf

final year examination
examination
BED1719 BEd Educati on 188 188 100
VED1719 VEd Educati on 6 6 100
MPHI L VPhi | Educai on 6 6 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sncedn. edu.in/coll ege_docs/ AQAR¥02018- 2019/ St udent ¥%20Sat i sf act or y%@
OSur vey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Ni | Nill Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Two Day Nati onal Educat i on 14/ 02/ 2019
Sem nar on Enhanci ng
Holistic wellness in
Cl assroons for
Sust ai nabl e Devel opnent
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/27816_Pass_percentage_1675926826.xlsx
https://smcedn.edu.in/college_docs/AQAR%202018-2019/Student%20Satisfactory%20Survey.pdf
https://smcedn.edu.in/college_docs/AQAR%202018-2019/Student%20Satisfactory%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/27816_Seminars_conducted_1676006548.xlsx

Title of the innovation | Name of Awardee Awarding Agency

Date of award Category

Ni | Ni | Ni |

Nill Ni |

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Educati on

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 1 5
I nt er nati onal Educati on 7 6
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and
Proceedings per Teacher during the year

papers in National/International Conference

Department Number of Publication
Educati on 68
View File
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
Ni | Nill 0 Ni |l
No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0

No file upl oaded.

3.4.6 — h-Index of the Institutional Publications during the year. (based

on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/27816_journals_notified_on_UGC_1676007059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/27816_Books_and_Chapters_1676007373.xlsx

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Sem 23 52 2 3
nar s/ Wor kshops
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

0

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Caring for life Wonen cel |l of 2 25
-Visit to Hepsiba Stella Matutina
ol d age hone Col | ege of
Educat i on
VWnen Heal th Wonen cel |l of 4 190
Awar eness Stella Matutina
Col | ege of
Educat i on
Awar eness on Youth Red Cross 2 192
Parlianment Election]|of Stella Matutina
Col | ege of
Educat i on
Al DS awar eness Red Ri bbon C ub 2 190
of Stella Mtutina
Col | ege of
Educat i on
Unnai Ari ndhal Jaya Tv Lions 1 15
talk show on Organ | Club International
Donati on Si vakasi
Awar eness on Wonen cel |l of 4 40
Conmuni cabl e Stella Matutina
di seases: Col | ege of
di stribution of Educat i on
Ni | avenbu Kashayam



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/27816_Faculty_participation_1676097297.xlsx

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Associ ati on

Benefited
Unnai Arinthal Recogni tion by Li ons d ub- 15
-Tal k show on Organ JAYA TV Si vakasi
Donati on
The | ongest Worl d Record 2019 Jet| ee Book of 77
conti nuous speech Recor ds
achi eved by a team
of 77 B.Ed students
duration of 7
m nutes 9 hours
from8. pm-5-pm
Wor kshop on LPG PCRA Pet r ol eum 190
Fuel conservation conservation
Resear ch

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NCP ( Net wor k Red Ri bbon Awar eness 2 60
for Chennai Club of Stella |Program on Al DS
people living Mat ut i na
wi t h Al DS) Col | ege of
Educati on and
New Vi si on
Foundati on,
Chennai
Swachh Bhar at YRC, RRC, Wonen Canpus 10 190
Cell and Eco Cl eani ng
club of Stella
Mat ut i na
Col | ege of
Educati on
Support for Red Ri bbon Concern and 2 195
Mar gi nal i sed Club of Stella | ssues of
I ndi vi dual s for Mat ut i na Tr ansgender
l'ivelihood Col | ege of
Educati on

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0



https://assessmentonline.naac.gov.in/public/Postacc/Extension/27816_Extension_1676008860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/27816_Awards_for_extension_1676009849.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/27816_Students_in_extension_1676010696.xlsx

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

03/ 09/ 2018 07/ 09/ 2018 M Ed.

St udent s

St udent
Exchange

I nt ernship
Chri st opher
Col | ege of
Educat i on

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Teachi ng and
Learning (VITAL)

progranmme on
I ntegrating

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Val ue | ntegrated 02/ 04/ 2018 Tr ai ni ng 180

citizenship val ues
i nto Academi cs

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4232330 4187283
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/27816_Linkages_1676011215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/27816_MoU_1676887684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/27816_augmentation_details_1675935148.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 1.0 2014
Managenent Sof tware
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19570 Nill 465 80153 20035 80153
Books
Journal s 53 49443 0 0 53 49443
CD & 139 0 0 0 139 0
Vi deo
Li brary 1 25000 0 0 1 25000
Aut omat i on
O hers(s 349 0 44 0 393 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 127 1 1 1 0 6 40 19
g
Added 0 0 2 0 0 0 100 0
Tot al 127 1 3 1 0 6 140 19

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

| nstructional

Studi o

https://sntedn.edu.in/ict facilities.ph

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/27816_Library_1675935171.xlsx
https://smcedn.edu.in/ict_facilities.php
https://smcedn.edu.in/ict_facilities.php

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2561308 2553978 271500 205219

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Mai ntenance committee is responsible for nonitoring the cleanliness of
the campus. A conprehensive mai ntenance policy has been fornul ated for the
snoot h functioning of the college. The staff notifies all naintenance-rel ated
needs to the mai ntenance committee. The O fice Superintendent |eads the support
staff in maintaining classroons, conputing equipnent, furniture, fixtures of
cl assroons, LCD projectors, electricity, and carpentry. Aim To Maintain the
Physi cal , Academic, and Support facilities. To attend to requirenents and
damages i nmmedi ately. Objectives Review the requirenents of the infrastructure
and other facilities. Analyse matters relevant to the mai ntenance of various
facilities and devel opnent of the institution Roles and Responsibilities ¢« The
cl eanliness of the entire campus is nonitored by the maintenance conmttee with
the help of support staff. o Ensure that the supporting staff cleans the office
area, corridors, staff roons, classroons, |library, [aboratories, halls, conmon
roons, restroons, and ground. ¢ The library resources are nmintained by the
librarian « Sports equi pnment and pl aygrounds are nmintai ned by the Physical
Director with the help of support staff. Established Systens and Procedures
Stella Matutina Coll ege of Education strives to neet the grow ng needs of the
institution with the support of the Planning Eval uati on and finance conmittees.
Later, an annual audit stock-taking of the physical, academ c, and support
facilities is undertaken for assessnent and eval uation. Mintenance of Physica
and Academ c Facilities Maintenance related to electrical, carpentry, painting,
etc., of the classroons and other infrastructure facilities, are naintained
regul arly. Annual Maintenance Contract (AMC) for air-conditioners, generators,
CCTV, RO Water purifies, and other equi pnment which is cleaned, calibrated, and
mai ntai ned on a regul ar basis. Fire extinguishers and First Aid Kits are
mai ntained regularly, and their refilling is done before the date of expiry.
Cl assroom Mai nt enance C assroons are upgraded with furniture, almrahs, and LCD
for conducting classroomactivities. The classroomallocation in accordance
with the class tinetable is done by the principal of the college. Laboratory In
the | aboratory, a stock register is naintained for the utilization of
| aborat ory equi pnent used by students, and usage of the equi pnment i s assured.
The different |aboratory equi pment such as Psychol ogy, Physical Science,

Bi ol ogi cal science, Social Science, Language Lab, and Conputer Lab are
periodically inspected by assigned faculty nmenbers for accuracy and worKki ng
conditions. Library The institution has a Library Comrittee which nonitors the
procurenment and regular followups to ensure effective utilization of the
library and naintain all reference books, articles, textbooks, nmmgazines,
conpetitive exam nation books, journals, e-books, e-magazines, and e-journals.
Comput ers Conput er systens and other | CT equi pnment such as Projectors,
Printers, Photo Copier machi nes, Scanners, Servers, Bio-netric nachines, etc.
are properly nmaintained by the institution. A UPS backup facility is provided
agai nst power failures and other related faults to avoid any damage during
power outages. All W-Fi users are controlled through a cyber roamfirewall.
The working LCD is checked on a regular basis by trained technicians.
Instructional Studio It has the |atest and nost sophisticated equi pnent,
consi sting of caneras, lights, and sound systens that are used in a soundproof
studi o for high-quality audio-visual recording.




https://smcedn.edu.in/college_docs/Maintenance%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arship from 223 1837270
frominstitution State Gover nment
Fi nanci al Support
from QO her Sources
a) Nati onal Ni | 0 0
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Skill Devel opnent 01/ 03/ 2019 188 Dr. Ms.
Pr ogramme Kar t hi keyan,
Kri shnanoort hy
Foundat i on,
Chennai .
Renedi al Coachi ng 10/ 10/ 2018 15 Institution
Express pro LI TE- 12/ 09/ 2018 43 Di gital Language
Di gital Language I ab
I ab
Bri dge Course 06/ 08/ 2018 195 Institution
Per sonal 13/ 08/ 2018 38 I nstitution
Counsel i ng session
Ment ori ng Session 23/ 10/ 2018 15 I nstitution

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 TET 195 196 189
Foundati on
Coachi ng and
Car eer
Devel opnent
Pr ogr amme
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://smcedn.edu.in/college_docs/Maintenance%20Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/27816_Scholarships_1675939529.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/27816_Development_Schemes_1675939799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/27816_Guidance_1675940003.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Pon 197 189 10 4
Vi dhyashr an Springfield
G oup of Mat . Hr. Sec. S
Seni or chool
Secondary
School
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 46 B. Ed. Tam | Et hi raj M A,
Col | ege Tam |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SLET 1
Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Institution 182
Culturals I nstitution 190

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Jet| ee | nt er nat Nl 1 Renukha
Book of i onal BED1719010 K
Recor ds



https://assessmentonline.naac.gov.in/public/Postacc/Placement/27816_Placement_1675942543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/27816_Progression_1675941014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/27816_Qualifying_1675941227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/27816_Activities_Organised_1675941532.xlsx

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council of Stella Matutina Coll ege of Education is forned in order to
foster denocracy. Student Council is forned by the interested and eligible
students el ected by the students through voting at the start of every year. As
soon as the election results are announced, an orientation programre for the
menbers of the Students Council and Cl ass representatives is organi sed. The
St udent Council gets an opportunity to actively participate in fund raising, to
efficiently organi se and conduct cultural events and activities and to devel op
| eadership. The institution encourages conpassion and generosity in the young
m nds. The student counsel initiates conmunity engagenent progranmes by
organi si ng Union | nauguration, Teacher’s Day Cel ebration, Deepavali, Christnas
day Cel ebration, Pongal Celebration, Wmnen s Day Cel ebration and awar eness
sem nar in Collaboration with Wnen's forum Student Council organi zes awar eness
programmes and conpetitions related to d obal Warm ng, Swachh Bharath
awar eness on voting, WIld life week cel ebrati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Agenda 1. To encourage the present-day students to becone effective teachers by
organi zi ng senm nars, workshops and national conferences. 2.To bring together
the alumi of the college as often as possible for their nutual benefit of the
coll ege. 3.To cooperate with other associations in the larger interest of
education. Proceedings Alumi association of Stella Mututina Col | ege of
Education as always had an eventful year 2018-2019. The general body and the
reuni on was conducted on 1st Septenber 2018. W had a reasonably good turn out
fromvarious departnents and the get together was a great camaraderie with lots
of rmusic. One of our Alumi Dr. Ms. Ugin Rosita, Assistant Professor of
Education, University of Madras as a resource person and she shared her ideas
on curriculumframework on 24th Cctober 2018. Quiz progranme on Education in
Contenporary India for B.Ed. Students was conducted by our Alummi M ss. Latha
on 16t h Novenber 2018 in Lourdes Hall. Qur Alumi Cane forward and conduct
coaching classes for the present MEd. students to attend the NET, SET examin
the nonth of February 2018. The Alumi were invited as judges for various
prograns conducted by our college. Executive conmittee’s nmeetings were
conducted every senester to review and plan the future activities and al so
nmeeting is conducted regularly Overall, the year was filled with ups, downs and
nonents of anticipation and finally a Iot of fun for Al ummi Associ ati on.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/27816_awards_in_activities_1675941789.xlsx

1) Extensive Delegation - The institution nurtures cordially the entire
academ c deal ings through del egation and participative managenent, where the
decentralized adm nistrative structures functions at three levels nanely
strategi c planning and operational |evel towards the growth and devel opnent of
the institution. In harnony with the institutions belief in collective
| eadership and denocratic traditions, decentralization and participatory
managenent are practiced for the desired results. A careful reflection of this
practice may be seen in the extensive del egation of authority to the
Coordi nators and Secretaries of the various conmittees and cells in the college
in dispensing duties and responsibilities in various acadenic and
adm ni strative processes, thereby contributing to the healthy vibrancy of the
managenent nechanisns in the college. At the strategic |level, perspective plans
are approved by the Managenent in accordance with the UGC and NCTE nor ms.
I ntensi ve discussions are carried out during the neetings of Planning and
Eval uation Committee and forwarded to the I QAC at the planning | evel. The
faculty nenbers are highly conpetent and conmitted and work together as a team
to produce talented, enthusiastic and disciplined students. Thus the follow ng
committees are fornmed to function the effective and efficient academ c
procedures where the teaching faculty, non-teaching faculty and students
representative are actively involved to acconplish the Vision and M ssion of
the institution through the following commttees Admi ssion Conmttee, Planning
and Eval uation Committee, Exam nation Committee, | QAC, Research and Devel opnent
Committee, Grievances Appeal Committee, Library Committee, Students Welfare and
Extracurricular Activates Conmttee, Academ c Audit Conmttee, Finance
Committee and Pl acenent Committee. These commttees periodically conduct
nmeeting to plan and organi ze events and activities. Wrkshops, Sem nars and
Conferences on rel evant thenes are planned by the Teaching faculty. The
academ c activities are inplenmented at the operational |evel by various
conmttees and cells of the institution. Functional MUs wth other
institutions and industry facilitates know edge exchange and pronotes synbiotic
growt h. The Alummi Association and PTA render their support in all the
activities of the institution. They help the institution organizing speci al
talks in order to strengthen their involvenent and dedication to the
profession. A close association with the industry is maintained in order to
ensure campus recruitnment. 2) Internal Evaluation- The decentralization and
partici pati ve managenment enhance the teaching faculty to execute the autonomny
of setting internal question papers, organizing internal examn nations,
eval uati on and assessnment process of the sane, organi zing renedi al classes for
t he bel ow achi evers accordingly. The faculty renodify the teachi ng nmet hods and
foll ows each one teaches one nethod paying individual attention to the
students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculum framed and revised for
the current academ c year by individual
faculty of various courses, including
t he suggestions given by the stake
hol ders of various heads of schools and
al umi and was presented before the
Board of Studies which consists of
menbers of both Internal and External




menbers. The suggestions provided by
the External menbers are taken into
consi deration and the Faculty nenbers
edited the Course work and presented it
before the Academi c Council for the
i nspecti on.

Teachi ng and Learni ng

The Faculty adopts various teaching
met hods and strategies to enable the
students’ preparedness towards various
Boards of School Curriculum Hence
Activity Based Learning, Bl ended
| earni ng, Flipped Mastery Learning,
Experiential Learning, Debate,
Interview Met hod, |CT enabl ed
I nstructions, Collaborative and
Cooperative Learning, Brain Storning
Field Visit, Virtual C assroom
Experience via Smart Board and
Interactive Board, Mbile |earning and
Exposure programre are inplenented to
enhance effective |earning outconme of
t he students. A Session on Teaching
through Story Telling Method was
organi zed on 6th February, 2019. All
the teaching faculty nenbers plan the
various teaching strategies nmentioned
above accordingly and effectively,
where | earners actively participate and
| earn neani ngfully.

Exam nati on and Eval uati on

The institution with regard to
exam nati on adheres to Continuous and
Conpr ehensi ve Eval uation. For each
course the students are eval uated on
two internal and a nodel exam nation,
practical and task-oriented
assi gnnents, sem nars those assessed
for 40 marks. The end senester course
is evaluated for 60 marks which is
based on theoretical know edge.

I nternal exam nations and practical
tasks are invigilated by the respective
teaching staff while the end senester
exam nation is invigilated by interna
and external exam ners. |In case of any
gri evances addressed by the students to
the exam nation commttee is being
rectified i medi ately. Senester
exam nation is organi zed after 100
wor ki ng days.

Research and Devel oprent

A Research Col | oqui um was or gani zed
on 10th Novenber, 2018 for the Research
Schol ars and teaching faculty on the
topi ¢ Psychol ogi cal Testing in
Educat i onal Research. Wrkshop on how
to conduct case study was organi zed for
the Research Schol ars by Dr. Sarah
Mani cakaraj, Associate Professor of




Psychol ogy, Presidency Coll ege.
Research schol ars were asked to conduct
case studies identifying various
probl ens anong school students. A
Speci al issue on case studies was
carried out by the MEd. students
identifying the problenms such as
attention deficit, enotional maturity,
absent eei sm aggressive behavi or,
honmewor k procrastinati on anong
adol escents. This was published in the
col l ege journal “The |ndi an Educati onal
Resear cher”.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In order to update the Library a
nunber of new books were purchased. 465
new books and 44 Books donated by
vari ous personals were added to the
library. The library is equipped with
49 journals, 4 International Journals,
28 Magazines. In order to enhance ICT
enabl ed teaching | earni ng process a
nunber of LCD projectors and white
boards were added to the existing ICT
Resources. To enhance the physica
infrastructure in every classroomthe
lights and fans were repl aced based on
the requirenent.

Human Resour ce Managenent

The institution pronptes quality
education hence it recruits faculty who
are qualified with NET, SET, Ph.D
degree. In order to inprove the quality
of Human Resource to the nmaxi nrum the
institution encourages the faculty to
pursue Ph.D and ot her degree courses.
To orient the students on current and
various trends in education, on
research ethics and statistical
analysis the institution invites
experts fromthe concerned fields to
address on the concepts. The col | ege
enpl oys guest |ecturers to nanage the
human resource adequality and
effectively. Hence the Human Resource
Managerment is effectively nmanaged.

Industry Interaction / Collaboration

The institute interacts and
col | aborates with various Schools with
respect to Internship and exposure
field visits. The college gets
assi stance from schools for
denonstrati on and observati on sessions.
Every year during the third senester
the student teachers go to various
Gover nnment, Governnent Ai ded and
Private Schools for Internship
programe. The institution coll aborates
wi th the Heads of the Schools and

arranges for the canpus interview for




pl acement of the student teachers. The

col |l ege organises visits to Speci al

School s every year by coll aborating
with them

Adm ssion of Students

The institution follows the adm ssion

rul es and norns prescribed by
Governnent and Tami | Nadu Teachers
Education University. 50 of the seats
are filled in through Single Wndow
System The Admi ssion Committee neets
and pl ans various process of the
adm ssion. The issue of the application
is notified in the College website. The
applications are issued and received in
the college office on specified dates.

The received applications are

scrutinized by the adm ssion conmittee
and the sel ected candi dates are called
for interview

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The students face online objective
type test for all courses. The Conputer
Laboratory served as exam nation centre
to enhance the process. The Teachi ng
Faculty oriented the students on how to
face the Online exam nation. The end
senester exam nation results for al

t he progranmes are announced through
the Col | ege website which enhances easy
access to the students to view
informati on of the Results from

anywhere and anyti ne.

Pl anni ng and Devel opnent

The managenent executes the

i npl ement ati on of e-governance to
ensure effective security within the
campus and to nonitor the teaching
| earni ng process. Thus, a nunber of
thirty-two CCTV Caneras were installed
towards pronoting e-governance. The
Announcenents and Upconi ng Events,

News, Photographs and Vi deos,

Educational Reports, Institutiona
Pol i cies are upl oaded in the College
of ficial website. Communication to
students through email is carried out
for academi c and administrative
purposes. The O ficial Notifications
are received fromJoint Directorate of
Col | egi at e Education, Tam | Nadu
Teachers Education University, UGC,
NCTE, NAAC and ot her Educati onal
Institutions for which responses are
sent through emnail .

Adm ni stration

The Managenent Council di ssemni nates




information with the menbers of
Governi ng Body, |1 QAC, Academ c Council,
Board of Studies, Teaching and Non-
Teaching staff through e-mail.

Provi sion of strong four internet
connection wth bandw dth of (150,
150, 150 Mops and 1GB) whi ch provides
24x7 internet facility to the Staff,
Students and for Adm nistrative
pur poses to enable effective
adm ni stration. All-inportant
adm ni strative information, including
noti ces, are regularly published on the
website. Library Managenent Software is
used to maintain library resources. To
achi eve the target of Paperless
communi cation, the institution uses
software for docunentation, e-mails are
used for communicating information to
other institutions.

Fi nance and Accounts

The Teachi ng and Non- Teachi ng Faculty
who receive Governnent Aids receive the
Sal ary through El ectronic C earance
Service (ECS) portal. The Teaching and
Non- Teachi ng Managenent Faculty who
serve the institution receive the
Sal ary via bank. Resources persons who
serve as expert nmenbers of Wrkshops /
Sem nars / Conferences organi zed by the
institution are being paid the
remuner ation through online node.

St udent Admi ssion and Support

The B.Ed, MEd., and M Phil
programers’ application forms with the
prospectus are upl oaded at the Coll ege

website to enhance the admi ssion
process for effective enhancenent of
the students who seek admi ssion. A
nunber of classroons and Milti-Purpose
Hal I s are equi pped with LCD projectors,
Smart Interactive Wite Board towards
fulfilling effective teaching |earning
process. The Col | ege website
di ssem nates informati on updating with
| atest information on all aspects of
curricular and co-curricul ar aspects.
Wth respect to canpus interviewthe
invitation letters to various Heads of
School s and NGOs who recruit students
are sent through enail.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support




Nill

Ni |

Ni |

Ni |

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 A one- A one- 19 16
day Orient |day Orient |06/07/2018 |06/ 07/2018
ation ation
Programme | Programme
on Profess |on Profess
i onal i onal
Et hi cs Et hi cs
2019 A two- NA 19 Nill
day 14/ 02/ 2019 |15/ 02/ 2019
Nat i onal
| evel
Semi nar on
Enhanci ng
Hol i stic
Vel | ness
in
Cl assroons
for Sustai
nabl e Deve
| opmrent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Pr ograme Bat ch
134 Organi zed
by Col |l egi ate
of Educati on,
HRDC, Madr as
Uni versity

16/ 08/ 2018

12/ 09/ 2018

28

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

3

0

0
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6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi ded Laptop to the Basi ¢ Conmputer Literacy Speci al Lunch area for
Teaching Faculty to programe, Spoken English | the students CCTV Canera
enhance the teaching course and Val ue installed in the canpus
| earni ng process, Free Enhancenent programes, to ensure security, Free
Medi cal Checkup by SRM Free Medi cal Checkup by Medi cal Checkup by SRM
Speci al Si ddha Medi ci nal SRM Speci al Siddha Speci al Si ddha Medi ci nal
Drink (Nilavenbu Medi ci nal Drink Drink (Nilavenbu
Kashayum (Ni I avenbu Kashayum) Kashayun) . Conveyance
facilties to the Students
when they represent
Col I ege on Sports event,
Cul tural and Speech
Conpetitions.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit - The institution systematically naintains accounts and does the
audit process by an authorized Auditors for the Finance Year regularly. The
Internal Audit for the acadenic year was carried out by the authorized
personals fromJoint Directorate (JD) Ofice. Ms.N Rani and
Ms. R Vijayabharthi fromJD s Ofice conducted the auditing from 14th to 16th
February, 2022. The Audit was carried out for the financial year 2018-2019. The
Fi nanci al Audit Report was sent to the College. External Audit - The External
Audit of the institution is systematically carried out for the financial year.
The Audit process for the financial year was facilitated by personals from
K. Sriraman Co, Chartered Accountants from Chennai and the Audit was conduct ed.
The reports of the Audit for the same was sent to the Coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent Contri bution 576531 Expenses on Speci al
Fees Account and
M scel | aneous Expenditure
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes | QAC
Audi t
Adm ni strative Yes Gover nnment Yes | QAC
Audi t

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/27816_Funds_or_Grants_1676371079.xlsx

The PTA nenbers render support during the inportant activities of the College
such as > College day > Sports Day and > Graduati on day

6.5.3 — Development programmes for support staff (at least three)

? Basic Conputer
Enhancenent programmes.

Li teracy programme ? Spoken English Course and Val ue
? Orientation Progranme on Professional

Et hi cs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
? Installation of CCTV Caneras ? Research Paper Publications Conpletion of Ph.D
Degree Programme by the Teaching Faculty. ? Research Project Witing
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 A Two day 14/ 02/ 2019 14/ 02/ 2019 15/ 02/ 2019 222
Nat i onal
Level
Seni nar on
Enhaci ng
Hol i stic
Wel [ ness in
Cl assroom
for
Sust ai nabl e
Devel opnent

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| ssues of 11/ 02/ 2019 11/ 02/ 2019 200 0
Transgender

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Yes 0

Ranp/ Rai | s



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/27816_Quality_Initiatives_B_1676977486.xlsx

Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 10/ 11/ 2 1 Nei ghbo 215
018 Awar eness | urhood
on Fuel C|Comunity
onservati peopl e
on wer e
gi ven
awar eness
on LPG co
nsunpti on
2019 1 1 05/01/ 2 1 Eye 218
019 Donati on |Awar eness
Programm| on Eye
e by Dr. | Donation
Ganesh
2019 1 1 01/ 02/ 2 1 Jet | ee Soci al 210
019 Book of | ssues
Records and
Sol uti ons
2019 1 1 09/ 02/ 2 1 Tal k on Enl i ght 25
019 Organ ened the
Donat i on conmon
t el ecast e |peopl e on
d in Jaya |the signi
TV. ficance
of Organ
Donati on
and Contr
i bution
to the
Soci ety.
2019 1 1 26/ 02/ 2 1 Al DS 213
019 Awar eness |Awar eness
Programe |[was gi ven
on Al DS
Awar eness
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
VI TAL PROGRAMMVE 12/ 12/ 2018 Val ue | ntegrated
Teachi ng and Lear ni ng
Programe was organi zed
by the institution on



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/27816_Inclusion_1676355895.xlsx

12th and 13th Decenber,
2018 to provide val ue
educati on. M. Sant hanam
and Ms.Chitra were
invited as the Resource
persons. Student teachers
wer e taught on various
teaching strategies for
integrating val ues while
t eachi ng subjects and
connect their |earning
experiences with rea
I'ife experiences. VITAL
hel ps to inprove the
classroom situation with
livelier interactions
with noral education and
devel op a har noni ous
relationship with
everyone. Val ue
Orientation Programes
are conducted to pronote
pr of essi onal et hics.

VALUE EDUCATI ON

29/ 03/ 2019

The teachers were able
to associate the concepts
in their subjects and
enbed values in their
| essons whi ch nade the
cl asses interesting and
engagi ng. The progranme
equi pped the teachers to
intertwi ne values in both
curricular and co-
curricular activities and
i ncul cate values in the
students. This will nake
the students to have nore
humane val ues and pronpte
a harnoni ous society.
They also learn to be
gl obal citizens.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Mor ni ng Assenbl y 01/ 08/ 2018 29/ 04/ 2019 197

VI TAL 12/ 12/ 2018 13/ 12/ 2018 195
Annual Tr ai ni ng 18/ 12/ 2018 22/ 12/ 2018 197

Citizenship Canp
Val ue Educati on 25/ 03/ 2019 28/ 03/ 2019 196
Ref | ecti on Day 29/ 03/ 2019 29/ 03/ 2019 196
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Maintenance of clean and green environment in the canpus. 2. Medicina



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/27816_promotion_activities_1676357002.xlsx

plants are grown in the canpus. 3. Paperless office is in practice to reduce
paper consunption. 4. Students are taught to create teaching learning materials
by recycling and nmeking ‘Best out of waste’ 5. Single — use plastic products
are avoided in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Stella Matutina Coll ege of Education has been a pioneer institution in teacher
education. The col |l ege has been serving the society by providing high quality
teacher education since its inception in 1961. It has nmintained a good
academ c record continuously and consistently. It also pronotes professiona
culture in faculty and students to keep abreast with the recent trends and
enpoweri ng them for career advancenent. The institution creates optinal
environment that prepares the student teachers and teacher educators with a
guest for excellence. The curricular and co-curricular activities are curated
for moul ding teachers with teaching conpetencies. It also ains at devel opi ng
various values and life skills. The institution strives for the devel opnent of
the community. Internal Quality Assurance Cell of SMCE has devised a well -
structured plan that are definite to produce a positive inpact in the society.
“Attain truth by the path of love’ is the notto of the institution. The
institution focuses on devel opi ng the required conpetencies and incul cating a
val ue system anongst the students. Qutreach programmes for comrunity
devel opment are materialized through Eco C ub, Wnen Cell, Youth Red Cross and
Red Ri bbon Cl ub. Social values |ike tol erance, cooperation, teamspirit and
citizenship values are devel oped through Annual Citizenship Training Canp.
Val ue education classes are taken to inbi be val ues anong student teachers (i)
Enhancenent of ICT Skills SMCE creates the student-centered | earning
environment to prepare the student teachers with global conpetencies according
to its vision and m ssion. Several skill enhancenent prograns are organi zed by
the institution. Developnent of ICT skills is the nost required one for every
i ndi vidual in this technological world. Student teachers are equi pped to teach
the future generations. It is inportant for the teachers to acquire digita
skills in order to teach the Gen Z learners. So the teacher trainees are given
training for adopting various teaching strategies that suit the learning style
of students in an inclusive set-up. The institution has enhanced the physica
i nfrastructure according to the expectations of the students and the industry.
A latest digital canera has been purchased for recording the teaching-I|earning
process and ot her inportant events. E- |earning materials has been enhanced. A
nunmber of wor kshops has been arranged to give training in ICT and nmake the
teachers and students to utilize technology in education. (ii) Sensitising
Community Needs SMCE takes the responsibility of catering to the denmands and
needs of the community and sensitizes the student teachers to work for the
nati onal devel opnent. ? Support to Patients affected by Al DS The student
teachers regularly visit patients affected by AIDS, provide enotional support,
and notivate themto lead fruitful lives. They also visit AIDS patients during
Diwali. They are entertained by cultural programmes. The student teachers share

with thema |ot of sweets and essential itens with the joy of giving. In
addition, the teacher trainees give awareness programes on Al DS and prevention
fromHV tothe public by conducting several awareness programes. ? Adoption of
Kot hi mangal am Vi | | age The student teachers also visit the Gypsy Community
Peopl e residing in rural areas |ike Kothimngal am and Thirukazhukundram
regularly and create awareness of hygiene and its inportance for a healthy
life. The student teachers also nake an effort to make the people realize the
i nportance of education. Education is the only instrunent that can transform
society. So, the student teachers underline the avenues of educati on,
especially for the wonenfol k and children, and enpower them which can lead to
the nations soci o-economi ¢ devel opnment.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sntedn. edu.in/coll ege docs/ AQARY®02018- 2019/ Best %20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Stella Matutina Coll ege of Education has been anillustrious teacher education
institution under the Managenent of the Franciscan Sisters of the Presentation
of Blessed Virgin Mary. The Vision of Stella Matutina Coll ege of Education is
‘Evolving the future in Teacher Preparation by celebrating tradition and
heritage’. Mdrning assenbly is conducted every day in Lourdes Hall which can be
consi dered as one area distinctive to the vision, priority, and thrust of SMCE
A unique thenme is selected every day to inculcate the noral and ethical val ues
consciously in the student teachers and teacher educators who are going to
nmoul d and gui de future citizens. The assenbly starts with a prayer to connect
with the divine force. Verses are read fromthe Holy Bible, Bhagavad Gta, and
Quran to maintain the rich nulti-cultural heritage of our Motherland, where
“Unity in Diversity is followed. A special prayer is read followed by the
Lord’ s prayer and A prayer of St. Francis of Assisi to get positive
reinforcenent from God. Thought for the day is given to inspire and notivate
the students. NEWS is read to orient the students about current affairs.
Cel ebration of all religious and national festivals and observation of
i mportant international days have reinforced values |ike universal brotherhood,
equality, and fraternity. Spiritual vigor and value orientation are the
hal I marks of the institution. Val ue-based education is provided in SMCE in
order to develop the student teachers and teacher educators with strong
positive character and holistic personality who sincerely contributes his/ her
know edge and utilizes his/ her potential for the benefit of mankind. India is
a great country that has certain traditional values that pass on from one
generation to the next generation through the institution of the fanmly. The
I ndi an val ue system has evol ved over the years and so is the val ue system of
SMCE. It has al ways enphasi zed on spiritualismover materialism Al the
students and the staff are actively involved in conducting the norning assenbly
every day. This has hel ped the college fraternity to adopt progressive el enents
and assert their significance and maintain the peace and harnony anong everyone
in the world.

Provide the weblink of the institution

https://sntedn. edu.in/coll ege_docs/ AQAR¥®02018- 2019/ I nstituti onal %200 stinctive
ness. pdf

8.Future Plans of Actions for Next Academic Year

e To integrate ICT in the Teaching Learning Process effectively. ¢ To renovate
the Canteen and inprove the infrastructure facilities. ¢ To organi se National /
State Level — Sem nars and Wbrkshops based on trends in curriculum devel opnent. e
To Improve the Research Culture in the College. ¢ To increase the Add on courses
to students. ¢ Intensive coaching for NET, SET, TET, TRB. ¢ Myre Qutreach
Pr ogr ammes.
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